
SAFETY MATTERS TAILGATE SAFETY TALKS FOR SCHOOL EMPLOYEES Issue 137  
 

 
 

 

 

 

Safety Matters 
Tailgate Safety Talks for 

School Employees 

October 2, 2017 
    

NATIONAL BULLYING MONTH  IN THIS ISSUE 

Over the past several years bullying 
has gained momentum in awareness 
for school age children. Hostile acts 
between co-workers has received 
equal notoriety. In fact, California, 
along with 6 other states have 
related laws against such workplace 
behavior. 
Since January 2015 California 
workplace law requires prevention 
training for “abusive conduct” 
(bullying behaviors) to all supervisors’ 
sexual harassment avoidance 
training.  The law, AB 2053, applies to 
all employers with 50 or more 
employees or independent 
contractors. Abusive conduct is 
defined as conduct with malice “that 
a reasonable person would find 
hostile, offensive, and unrelated to an 
employer’s legitimate business 
interests.” 
While the law requires employers to 
take reasonable steps to prevent and 
correct wrongful behavior in the 
workplace, no details were provided 
on how this should be accomplished. 
For example “a reasonable person” is 

an ambiguous term.  The Department 
of Fair Employment and Housing 
(DFEH), California’s enforcement 
agency related to the obligations 
under the Fair Employment and 
Housing Act, enacted regulations in 
April 2016 to clarify this.  The 
document “California Department of 
Fair Employment and Housing 
Workplace Harassment Guide for 
California Employers” is included with 
this fact sheet. 
April amendments also included 
details of what must be discussed in 
the training: 
• Steps necessary to remedy 

harassing behavior, including 
investigation of complaints; 

• Supervisors’ obligation to report 
harassment, discrimination and 
retaliation of which they become 
aware; 

• Negative effects of “abusive 
conduct” on victim and employer 
by reducing productivity and 
morale; 

• Elements of “abusive conduct” 
The regulations also include new 
documentation and recordkeeping 
requirements, including maintaining 
sign-in sheets, certificates of 

attendance or completion, and a copy 
of training materials. 
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